ATHARYV ENTERPRISES LIMITED

BOARDDIVERSITYPOLICY




1. Purpose:

TheBoardDiversityPolicy(the“Policy”)aimstosetouttheapproachtoachievediversityontheBoardofD
irectors(the“Board”)oftheCompany.BuildingaBoardofdiverseandinclusive culture is integral to
the success of Atharv Enterprises Limited. Ethnicity, age and
genderdiversityareareasofstrategicfocustothecompositionofourBoard. TheBoardconsidersthatitsdiv
ersity,includinggenderdiversity,isavitalassettothebusiness.

2. Vision:

TheCompanyrecognizesandembracesthebenefitsofhavingadiverseBoardtoenhancethequalityofitsper
formance.

3. Scope:
ThispolicyappliesonlytotheBoardoftheCompanybutdoesnotapplytoemployees.
4. PolicyStatement:

Withaviewtoachievingasustainableandbalanceddevelopment,theCompanywitnessesincreasingdiver
sityattheBoardlevelasanessentialelement.IndesigningtheBoard’scomposition, Board diversity has
been considered from a number of aspects, including but notlimited to gender, age, cultural and

educational background, ethnicity, professional experience,skills andknowledge.AllBoard
appointments willbe based on meritocracy,and

candidateswillbeconsideredagainstobjectivecriteria,havingdueregardforthebenefitsofdiversityonthe
Board.

TheCompanybelievesthatadiverseBoardwillcontributetotheachievementsofitsstrategicandcommerci
alobjectives,includingto:

Drivebusinessresults;
Makecorporategovernancemoreeffective;
Enhancequalityandresponsibledecisionmakingcapability;
Ensuresustainabledevelopment;and
EnhancethereputationoftheCompany.

5. MeasurableObjective:

Selection of candidates will be based on arange of diversity perspectives, including but notlimited
to gender, age, culture and educational background, ethnicity, professional experience,skills and
knowledge. The ultimate decision will be based on merit and contribution that
theselectedcandidates willbringtotheBoard.




. MonitoringandReporting:

A. TheNominationandRemunerationCommitteeanditspolicyareincompliancewithSection178
oftheCompaniesAct,2013readalongwithapplicablerulestheretoandListing Agreement under
Securities and Exchange Board of India (Listing Obligations andDisclosureRequirements)
Regulations,2015.Thiscommitteeis(amongotherthings)responsiblefor:

FormallyassessingtheappropriatemixofDiversity,skills,experienceandexpertiserequired  on
the Board and assessing the extent to which therequired skills are representedonthe Board;
MakingrecommendationstotheBoardinrelationtoBoardsuccession,includingthesuccession of
the Chairman, to maintain an appropriate mix of Diversity, skills,
experienceandexpertiseontheBoard;
TorecommendtotheBoardtheappointmentandremovalofSeniorManagement;

Torecommend totheBoardon(i)policy relatingtoremunerationfor Directors,KeyManagerial
Personnel and Senior Management and (i) ExecutiveDirectors
remunerationandincentiveand
ReviewingandreportingtotheBoardinrelationtoBoardDiversity.

B. TheNominationandRemunerationCommitteewillreporttotheBoardon:

- InitiativesundertakenbytheCommitteeinrelationtoBoardDiversityandtoachievethemeasurable
objectives.

- ProgressinachievingtheMeasurableObjectivesandtomakerecommendationstotheBoard
onthesame.

C. TheNominationandRemunerationCommitteewillreportannually,intheCorporateGovernance
Report,ontheBoard’scompositionunderdiversifiedperspectives,andmonitorthe
implementationofthePolicy.

The Board shall have an optimum combination of Executive, Non-Executive and
Independentdirectors in accordance with requirements of the Articles of Association of the
Company,
theCompaniesAct,2013,SecuritiesandExchangeBoardofindia(ListingObligationsandDisclosureReq
uirements) Regulations,2015andthestatutory,regulatoryandcontractualobligationsoftheCompany.

Theeffectiveimplementation ofthispolicyrequiresthatshareholdersareabletojudgeforthemselves
whethertheBoardasconstitutedisadequatelydiverse. Tothisend, Companyshallcontinueto
providesufficientinformation  toshareholdersaboutthesize,qualificationsandcharacteristicsofeach
board Member.

. ReviewofthePolicy:

The Nomination and Remuneration Committee will review the Policy, fromtime to time,
toensuretheeffectivenessofthePolicy. TheNominationandRemunerationCommitteewilldiscuss  any
revisions that may be required, and recommend any such revisions to the Board
forconsiderationandapproval.




8. DisclosureofthePolicy:

ThePolicywillbepublishedontheCompany’swebsiteforpublicinformation.

Asummary ofthe Policy together with the measurableobjectives set forimplementing
thisPolicy,and
theprogressmadetowardsachievingthoseobjectiveswillbedisclosedintheCorporateGovernanceRepor
tannually.




